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STF Fair Employment
Conference (20 May 2013)
Singapore's leading event focusing on
diversity and inclusion is back once again!
This year, the Conference on Fair
Employment Practices themed "Advancing
Fair and Progressive Employment
Practices" will engage local and international
experts, leading employers, academics as well
as tripartite leaders.
This conference aims to bring about more
inclusive mindsets by exposing participants
(Business and HR leaders) to some of the
leading fair employment practices and
perspectives from around the world. You
will be inspired by like-minded employers in
Singapore on why embracing Diversity and
Inclusion is not only the right thing to do but
also bring about great business benefits.
Guest-of-Honour, Mr Tan Chuan-Jin,
Acting Minister for Manpower and Senior
Minister of State for National Development,
will deliver the welcome address. Dr. Sondra
Thiederman, the renowned author of “Making
Diversity Work” and “The Diversity and
Inclusion Handbook” and leading workplace
diversity expert from the United States, will
make the key note on Diversity and Inclusion
at the workplace, sharing key trends and
implications for your business. Following that,
hear from a diverse pool of panellists on key
business developments, issues and best
employment practices on achieving inclusive
growth within the organisation.

In the afternoon, participants can select
and attend topical workshops to suit their
organisations' needs. These breakout
sessions include:
n
Session 1A : Diversity and Inclusion:
Beyond Business ROI
n
Session 1B : Maximising Your Local Talent
n
Session 2A : Power of Inclusion;
Celebrating Age Diversity
n
Session 2B : Leadership, When Gender
Matters?
You can deep dive into hands-on
practical learning by joining the following
Post-Conference Workshops on
‘Making Diversity Work in Your
Organization’ ( Be the first 50 participants to
sign up for this workshop and receive a book
written by Dr Sondra Thiederman – ‘Making
Diversity Work’)
‘Driving Your Diversity & Inclusion
Strategy in Singapore – The Power of the
DIAN Strategy Framework’
* The first 2 employees from organisations that have signed the
Employers' Pledge of Fair Employment Practices are entitled
to free registration for the Conference on Fair Employment
Practices as well as the Post-Conference Workshops.

Please visit www.tafep.sg/conference for further details.

In Acting Minister for Manpower Mr Tan
Chuan-Jin’s speech during the parliamentary
debate on the Population White Paper on 7
February 2013 , Mr Tan spoke about how
the Government is doing more to tackle
employment discrimination as part of its focus
to build a strong Singaporean Core at the
workplace.

“

Singaporeans who believe they
have been discriminated against
at the workplace should raise their
case with the Tripartite Alliance for
Fair Employment Practices (TAFEP).
Employers who are unresponsive to
TAFEP or persistently fail to improve their
employment practices will be referred
to MOM. Employers who refuse to heed
MOM’s advice, or recalcitrant, will have
their work pass privileges curtailed.”
Acting Minister for Manpower
Mr Tan Chuan-Jin.

Have you come across any instances of
employment discrimination? Leveraging on
its unique identity as a tripartite promotional
body, TAFEP will contact the employer
and work with the employer to improve its
employment practices, put in place fair and
responsible employment practices and adopt
the Tripartite Guidelines on Fair Employment
Practices.
More information on TAFEP and the Tripartite
Guidelines on Fair Employment Practices can be
found on www.TAFEP.sg

Enhanced Pro-Family Changes Get Warm Welcome
The National Population and Talent Division
(NPTD) announced the enhanced Marriage
and Parenthood Package on 21 January
2013. More than half of the changes in the
package are derived from proposals made
by NTUC, shared NTUC Assistant SecretaryGeneral Cham Hui Fong.
She said: “What we have been calling for
is extended maternity leave. We believe that a
lot of mothers will appreciate longer maternity
leave… we have also asked for paternity leave
to be given to fathers because we believe
that fathers too have a critical role to play in
bringing up young children. On top of that,

we have also asked for higher cash bonus for
new born babies.”
The Government announced that working
fathers will be entitled to one week of paid
paternity leave. Both parents have two days
of paid child care leave per year if they have at
least one child aged 7-12. Working mothers
who are not eligible for maternity leave
may apply to receive the Government Paid
Maternity Benefit (GPMB) as long as they have
been in employment for at least 90 days in the
12 months leading up to childbirth.
While NTUC had a hand in these
initiatives, other items in its wish list are yet to
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be addressed. Longer paid maternity leave for
mothers up to six months and legislated right
to request for Flexible Work Arrangements
(FWA) are two of these issues.
The Labour Movement will continue to
engage and work closely with its tripartite
partners to introduce more pro-family
measures and address the practical problems
working families in Singapore face in
parenthood stages.
Added Ms Cham: “We need a lot of
mindset change, for the society, for the
community to embrace that we do need to
have more children.”

Staying Strong In Tripartism
The bonds of tripartism were further
strengthened at this year's Tripartite
Leadership Programme (TLP). Organised by
the Ong Teng Cheong Labour Leadership
Institute, this third instalment of the
programme aims to enhance and deepen
relationships among the next generation of
tripartite leaders.
This programme consisted of two
modules. The local module was held on 10
and 11 January 2013 while the overseas
module took place from 15 January to 18
January 2013 in Guangzhou, China.
Speaking at the opening of the event
was Minister of State for Manpower and
Health Dr Amy Khor. She said: "The
harmonious industrial relations which
Singapore has enjoyed for the past few
decades cannot be taken for granted. We
need to invest effort to safeguard the strong
tripartite partnership we have built over the
years amidst the challenges that we face."
Dr Khor addressed key challenges
that tripartite partners faced with one of
them being the "fast changing profile of
our workforce" as PMEs (Professionals,
Managers and Executives) become the
fastest-growing segment. With Singapore's
economy also relying on foreign workers,
she said that it was "crucial for us to work
together to strengthen labour-management
relationships."
Over the first two days of the TLP
programme, tripartite partners took time
out to have an in-depth understanding on
the development of tripartism as well as
the challenges that lie ahead. The latter
was carried out through a forward planning
session that presented participants with
various scenarios and required that they

Tripartite Leadership Programme participants in Guangzhou, China with NTUC Assistant Secretary-General Cham Hui
Fong (standing fourth from right in front row), SNEF Senior Director (IR Consulting Group) Ang Kuan Kuan (standing
third from right in front row) and Ministry of Manpower Labour Relations and Workplaces Divisional Director Then
Yee Thoong (standing second from left in back row).

develop possible solutions to address these
challenges.
There was a panel discussion with senior
tripartite leaders where key employment
challenges in Singapore were discussed. The
panel comprised SNEF Vice-President Bob
Tan, NTUC deputy Secretary-General Heng
Chee How and Ministry of Manpower Labour
Relations and Workplaces Divisional Director
Then Yee Thoong.

The second part of the TLP saw
Ministry of Manpower Labour Relations and
Workplaces Divisional Director Then Yee
Thoong, NTUC Assistant Secretary-General
Cham Hui Fong and SNEF Senior Director
(IR Consulting Group) Ang Kuan Kuan lead
the participants in a visit to Guangzhou to
gain insights on China's tripartite relations
as well as their labour and employment
relations.

3 Key Pillars For Population Growth In Singapore
The White Paper on Population, released
by the National Population and Talent
Division on 29 January 2013, sets out the
key considerations and the roadmap for
Singapore’s population policies to address
the country’s demographic challenges.
Titled `A Sustainable Population For A
Dynamic Singapore’, the Paper outlines
policies to maintain a strong Singaporean
core in the population, create good jobs
and opportunities for Singaporeans, and
build a high quality living environment for
citizens.
Deputy Prime Minister Teo Chee Hean
Teo said: “Basically, we are looking for highquality, productivity-driven growth which
will enable us to have an economy which
will provide the jobs for increasingly better-

educated Singaporeans, two-thirds of which
will be PME (Professionals, Managers and
Executives) jobs. Another one-third will be
high-quality, high-skilled non-PME jobs.
“So what do we need to create such an
economy? What kind of workforce structure
do we need to complement the Singaporean
core so that we can have such an economy?
Dynamic, outward-looking and also (one that)
fills all the types of jobs that we need done in
Singapore to serve Singaporeans’ needs…
particularly when you have an ageing
population.
In a statement, SNEF supported the
productivity led growth strategy as it will
sustain business competitiveness and help
lift wages to meet the rising expectations
of Singaporeans. As such, SNEF urged

employers to restructure and create jobs
that match the better qualifications and
skills of PMETs, and better manage and
motivate them to achieve higher output
per employee.”
At the press conference for the White
Paper on Population, Acting Minister for
Manpower and Senior Minister of State for
National Development Tan Chuan-Jin said
that besides formal education, Continuing
Education and Training (CET) continues to
be important because it provides a very
sharp calibration of skills for workers to
readjust as the economy changes.
“That’s something that will provide
us with a very strong foundation to adapt
as the economy evolves over the next
decades.”

To find out more on Tripartite initiatives and free subscription of this e-newsletter, please visit the Singapore Tripartism Forum website at http://www.tripartism.sg
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