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An Uplifting
Budget For All
Several key initiatives positively impacting employers
and workers were announced by Deputy Prime Minister
and Minister for Finance Tharman Shanmugaratnam
(right) in his Budget speech in Parliament on 21
February 2014.
DPM Tharman said the Government will raise the
Central Provident Fund (CPF) contribution rates of
older workers aged above 50 to 55 by 1.5 percentage
points – one percentage point from the employer
and 0.5 percentage point from the employee. The
employer contribution rate for those aged above 55 to
65 will also be raised by 0.5 percentage point. To help
employers manage the increase, the Government will
provide employers with a 50 per cent offset through a
one-year Temporary Employment Credit (TEC).
Announcing an extension and enhancements to
the Productivity and Innovation Credit Scheme, DPM
Tharman said that “raising productivity is at the centre
of our economic agenda. It is the only way we can
raise our living standards in the years to come.”
There is a sizable top up of $500 million to the
Lifelong Learning Endowment Fund to support training

and re-training of workers, bringing the total fund to $4.6
billion. DPM Tharman said: “We are undertaking a
major review of our Continuing Education and
Training (CET) system to support the up-skilling
of our workers on a continuous basis and the
transformation of our economy.”
Another key feature is the Pioneer
Generation Package that subsidises for
life the medical outpatient treatment fees
and MediShield-Life premiums as well as
tops up annually the Medisave accounts
of those who were about 16-years-old
when Singapore became independent
in 1965.
DPM Tharman added: “It is right
and prudent to set aside monies today
to pay for the Pioneer Generation
Package while we have sufficient
resources to do so… The best we can
do for the Pioneer Generation is to live
out their values as we seek to build a
better future for Singapore.”

Tripartite Guidelines On
Issuance Of Itemised Payslips
The provision of itemised payslips to employees is a good
employment practice which raises employees' awareness of their
salary components. It also provides proper documentation which
helps to facilitate the resolution of any salary dispute.
The Ministry of Manpower (MOM), the National Trades Union
Congress (NTUC) and Singapore National Employers Federation
(SNEF) have developed a set of Tripartite Guidelines on the issuance of
itemised payslips, as a first step towards supporting this progressive
workplace practice.
As MOM's intent is to eventually mandate the issuance of itemised
payslips within the next two years, the Guidelines seek to prepare
employers, in particular the SMEs, to institute good HR practices and
be able to comply when it becomes a legal requirement.
To provide further assistance for employers, payslip booklets,
downloadable template, guidebooks and information on funding
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The Guidelines set out:
➾ Who should receive a payslip?
➾ When should a payslip be given?
➾ What form can the payslip take?
➾ What should be in a payslip?
➾ Where to seek further assistance?
support for customised solutions will be made available on MOM’s
website from 1 April 2014. SMEs that require assistance can approach
any of the SME Centres listed in the Guidelines. NTUC and SNEF
will also actively reach out to encourage and assist their members to
adopt the guidelines.
Download the Tripartite Guidelines from MOM’s website: www.mom.gov.sg

Tripartite Partners Gather
Again To Loh Hei

Do You Have
What It Takes?
The Work-Life Excellence Award (WLEA) celebrates Singapore’s
achievements in the area of work-life harmony, by recognising
employers and individuals for their success and contributions in
promoting greater workplace flexibility and enhancing work-life
harmony.
Conferred by the Tripartite Committee on Work-Life
Strategy, the WLEA was first presented in 2006. The award
has seen growing interest over the years as more organisations
want to be recognised as one of the best places to work in to
attract the greatest talent in Singapore.

The WLEA has corporate and individual categories:

The Tripartite Chinese New Year Loh Hei is an annual lunch gathering
jointly organised by the Ministry of Manpower (MOM), the National
Trades Union Congress (NTUC) and the Singapore National Employers
Federation (SNEF) to celebrate the Lunar New Year as well as to get-toknow some of the new faces on-board the tripartite team.
The lunch held on 4 February 2014 was attended by about 120
Government, Union and Employer representatives.

TAFEP Expands To Cover
Progressive Employment
Practices
The Ministry of Manpower (MOM) announced the expansion of the
Tripartite Alliance for Fair Employment Practices (TAFEP) mandate to
cover progressive employment practices at the Committee of Supply
(COS) Debate on 7 March 2014. In his speech, Senior Parliamentary
Secretary for Education and Manpower Hawazi Daipi highlighted
the growing importance of progressive employment practices in
Singapore. He said: “We believe that good and more progressive
workplace practices will not only mean better jobs and quality of life for
Singaporeans, but also help companies attract and retain more local
employees, which is important amidst foreign manpower tightening.”
TAFEP was set up in 2006 to promote fair employment. TAFEP’s
expansion will see it expand its current operations to promote progressive
employment practices such as work-life harmony and age management,
while retaining its original focus on promoting fair employment.
The expanded TAFEP will become a one-stop centre to provide
advice and assistance on fair and progressive employment practices
to employers. It will also offer resources and tools, including training
workshops, to help organisations implement fair, responsible and
progressive employment practices which will benefit both employers
and employees.

Corporate Awards:
✰ The Work-Life Excellence Award recognises successful
organisations for their commitment in helping employees
harmonise work and personal needs through effective and
innovative work-life strategies.
✰ The Work-Life Achiever Award is a subsidiary award to the
Work-Life Excellence Award, and commends organisations
for their exceptional efforts in implementing work-life
strategies.
Individual Awards:
✰ The Work-Life Leadership Award pays tribute to outstanding
leaders who have made exceptional contributions to worklife initiatives.
✰ The Work-Life Star Award is a new category added this year
and recognises the critical role that middle managers and
supervisors play as enablers of successful work-life practices
through supporting the adoption of work-life strategies.
The deadline for submission of applications/nominations is
30 April 2014.
For more information on the WLEA, please visit
www.wleaward.com.sg

To find out more on Tripartite initiatives and free subscription of this e-newsletter, please visit the Singapore Tripartism Forum website at http://www.tripartism.sg
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